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Vision
Science and Technology university that creates values and leads to
changes for a strong and sustainable global society via developments

of education innovation, research, creativity, and entrepreneurship.
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Organizational Characteristics
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King Mongkut’s University of Technology Thonburi
(KMUTT) was founded as “Thonburi College of Technology”
in 1960. Over the past 59 years, it has developed and
grown continuously. In the year 1998, it was the first public
university that was transformed into an autonomous
university. It has the vision “Science and Technology
university that creates values and leads to changes for
a strong and sustainable global society via developments
of education innovation, research, creativity, and
entrepreneurship.”
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2562 135. KAMUATANIANIMNTTUAERS Tnermansuas
walulad TuszauUSgginsasuSygen 91w 3,700 A
PNNENEATUNALALUILIYIA 50 wangas 149 anudn lu
11 pgug/anndu/dudinineds Syrains (3Iugn3n9) 2,580 Au
wunduypansanedynis (@19158/49n398) 916 AU waryAaINg
Aeatiuayy 1,664 AU (U NOBAAL 2562)

The university currently consists of four campuses: (1)
KMUTT (Bangmod Campus), which is located in Thonburi,
Bangkok, serves as the main teaching and learning
center as well as the central administration office;
(2) KMUTT (Bang Khun Thian Campus), which is located
in Bang Khun Thian, Bangkok, offers industrial park to be
used as the space for collaboration with both governmental
and private organizations. The industrial park is also
the home of technology- and business-incubation centers;
(8) KMUTT (Ratchaburi Campus) houses a new form of
educational service center called Residential College,
which manages the teaching and learning of science and
technology; and (4) Knowledge Exchange (KX Campus)
was established to create an ecosystem that facilitates
innovation-driven entrepreneurs by working closely with
the government, private sector, and domestic and foreign
universities. KMUTT has 11 academic faculties, which offer
149 courses under 50 regular and international programs.
In the academic year 2019, KMUTT produced a total of
3,700 graduates in engineering, science, and technology
(including all academic degrees). As of May 2019, it employed
2,580 personnel, which consisted of 916 academic staff
and 1,664 support staff.
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KMUTT (Bangmod Campus)

PMNHANUIBLAZAMUAIEIMITINgmansuazmalulad
flanwiu dwald wes. lesunsdnsusulusedulan (World
Ranking) 31nan1dusing ¢ 817 31NN153n8UAUYas THE World
University Rankings 1ag 1195, Wusnminendelnaiiisauiaien
ﬁaeﬂué’uﬁu 1 Tu 400 weslan fesenu 3 U Tul 2012-2014
warauTIvIFINTINAERSLazmaluladinsunu 1 veslsuine
seriosiu 2 U 1l 2018-2019 Taelutdl wes. I8 dususiv 1
Y99UTEA (3IUAUINEDINMTNYIAY) 1NN1TUTEAIANE
THE Impact Ranking 2020 33 uas. Iddsaunisdasusudu
Yusn et was. Sadu 11y 10 Susuresssmaannsdndusy
Tuynandu Tudiuusnsivinsundenu us. Ianusiuileiu
MAneuannAIRg dnsangnennnuiuazimalulad i
wideymunguau deu wagUsewe 390 “IATINISUMING IRy
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guvw/dsmunduresfiRn1siiGonin “vesfiRnismedeny
(Social Labs)” ileliduumasGeuivesinfnuiuazannaisd
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U9S. (S18US) KMUTT has been listed in the World Ranking of various
KMUTT (Ratchaburi Campus) institutions owing to its outstanding research and
advancements in science and technology. For example,
according to THE World University Rankings, KMUTT is
the only Thai university that was ranked in the world’s top
400 universities for three consecutive years from 2012
to 2014. Its Engineering and Technology Program has
also been ranked first in Thailand for two consecutive
years in 2018-2019. Furthermore, KMUTT participates
in the world university ranking of THE Impact Ranking for
the first time in 2020. The result for the current year reveals
that KMUTT is ranked first in Thailand alongside other
two Thai universities. In the meanwhile, all ranking
institutions rank KMUTT as one of the top 10 universities
in Thailand. Regarding the academic services to society,
KMUTT has collaborated with external parties in all sectors on
knowledge and technology transfer in order to solve problems
of communities, societies, and the country. These include
the “University to Community and Society” projects that
have been continuously conducted for more than 37 years
since 1982. Moreover, various volunteering activities are
organized using the community and society as a classroom
called “Social Labs”. These social labs serve as the source

of learning for both students and faculty members, while
simultaneously offering benefits to the community and
society in terms of development and problem-solving.
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Leading Organization with Vision

“KMUTT has aimed for operational sustainability in

“U9s. Julune=AauNsAINnA0UEIBUAU SDG 2030 accordance with SDG by adopting the doctrine of SEP
FOR SDG (Sufficient Economy Philosophy for SDG 2030).

In other words, the university has applied King Rama IX’s

InelEnaniAsugiawalWedvadlunasussnian 9 iUl

Us=uneiTs n§oRISunan SEP FOR SDG (Sufficient Economy — - - , ,
principles of sufficiency economy in its operation, focusing

Philosophy for SDG 2030) IUUMSISOUNNSHOU N1SIVY on the teaching and learning, research, and learning

soufiunINssuduiasuNsISous unAnuNDroI9IdUETE enhancement activities that help to develop students to be

(Green Heart) 1a:=oonldagnnisidasundavsoduau environmentally conscious and to become social change

(Social Change Agents) WoasnoUEIEU Nulus:AUUS:INA agents. These students would further build sustainability in
na=s:=aulansold” the future, both at national and international levels”

SA.7S.d9N4 IIG15g Assoc. Prof. Dr. Suvit Tia
25N1suUN President, KMUTT

King Mongkut’s University of Technology Thonburi
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genndesiuidedimi Wusha wazaAdouesdng Jafnain
nszvUMsTdusIINUsEHAY 195, Tneflgaiauiiuanedu
Tuudagiuiinnsliuinig munseunisimuiuming1ds
szuze1 20 U (KMUTT Roadmap 2036) wazilinisaomu
wunagmsszey 5 U Jagtuoglutisumunagnda adud 12
(w.e. 2560-2564) warfananisdndusulagldimg inndn
aonndosfuidlusyiuesdnuazsyfumiaey

nsafiunures w3s. agangldnisiiduguanasAiugii
YosanuInedfiigvsnanmainainatsau i dn
fnsussguUndnnifiey wasinszszananeddubesiitlug
mMsaLmAnendeviteFesiithaulamuaniunsaiuaz g
Wasuwlawine 9 Tasdeiausuuzannstszyuazianuld
Tunsaliunuvesmingndesely

Yanant aiin15UTE YN TLANANBIAENTTUNTAN UV TIN Y
SufUsIsIMTIedy (KMUTT Retreat) 2 afwiel ito
AMNUALLIULEUIIATHRAIUINANINGTIRY AUASISEUNTTEDU
M5398 UINTIULATUIANTINNS SNSUSINSUMINEEs
TfnvumsUasunlas

anumIngqeinisusziiuaueamnd dieliamrnssunis
anuminendeiivuamislunsyseiliuaues sauvaRansan
numumsUFiaaunuunuimiifdimuely wagild
Uudgsmsiifiunuesauznssnis niussansnmbedu
msUsaduntadu 4 87 16 1) unum wihd wasanusuiieweu
VBIENWVNINGTRY 2) NMTUTYUAN N INGSY 3) N15UF TR
WiTiueInITUNITENIUNIINEIde war 4) Auduiusiy
HUIM5U0UMINeRY TUUNUINYDINTTUNTANUNTING 16
¥ 2019 wamsuszliunniafiazuuuiedveglussiuanniian

The mission operations of the university include (1) the learning

and teaching to produce quality graduates; (2) research;
(8) academic services to create knowledge that benefits
the community and society; and (4) nurturing arts and
cultures to be responsive to the community. These tasks are
connected with and performed in line with the university’s
vision, mission, and core values, resulting from the
participation process of KMUTT community. Each of them
has distinctive strengths in each service area in accordance
with the 20-year development framework of the university
called “KMUTT Roadmap 2036”. A 5-year strategic plan
is developed based on the roadmap. Currently, the twelfth
volume of the strategic plan (from 2017 to 2021) is adopted
and the operating result is measured using key indicators for
both organizational- and departmental levels.

KMUTT management is under the supervision and advice
of the University Council, which consists of experts from
various professions. The University Council holds a monthly
meeting and a brainstorming session that addresses
issues on university development and interesting current
events. The suggestions obtained from the meetings will
be further applied to and implemented for the university’s

management.

The University Council also holds a biannual meeting with
university executives, called KMUTT Retreat, to set policy
guidelines for university development with regard to the
teaching and learning, research, innovation, and academic
services, as well as guidelines on how to manage the

university to keep pace with change.

The University Council is subjected to an annual self-
evaluation, which allows the council committee to appraise
their performance on specified roles and duties. The results
of such self-evaluation are used to enhance the effectiveness
of the committee’s operations. The self-evaluation comprises
four dimensions: (1) Roles, duties, and responsibilities of

the University Council; (2) The University Council meetings;

(8) Performance of duties by the council committee; and (4)
Relationship with university executives. The past evaluation
for the year 2019 showed that the committee obtained, on
average, the highest score on every dimension.
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Tinmhenu WieliAnmududassuazadosiilunisin
foifunalnddyfiatuayuliAnnsianegseiies Tag
osmsudldlénalnnisunsauaniUdsuuszaunisal (KMUTT
Strategic Diagnosis) $¥%inagUIMsuminerdeiuguing
sefuAmy d1tin aonty Wesunsuukunsadueny Y
uazguassavesusiazhssnlumsiuindeuusunuidmng
gnseNans

The President adopts decentralized organizational structure
at the faculty levels. It is an important mechanism that drives
continuous improvement as it delegates management and
decision-making authority, allowing for independent and
flexible operations. The so-called KMUTT Strategic Diagnosis
is also devised by the President to be used as a mechanism
for experience sharing between the university executives and
those in management of faculty levels. By means of these
discussions, the executives can learn about operational
plans, problems, and obstacles of each organizational unit
in achieving strategic goals.

N1SH180 Strategic Diagnosis Discussion

AMUNISUSHASIIAzWAJUIYUAAINS

195, FNITIUHUARIAN MIAMUARUFEY AMOULNY Uay
adafinis Msassmuaznisanden n1suseliunan1suuReu
nsleudie nswuaIndums w8 saeindnuitaciu
95587U350409ANS (Code of Conduct) HielvyaansUszwg
warufiRnuldegramngan Tuniswaiyaans i inedy
avhususitanyaaing sesunaiauEumedn Career
Path) wazAunIsHRLIANEA N ITIMINEaNaennd oy
aus30UEnan (Core Competency) WagauITAULIANIE AN
(Functional Competency) @aun1ssulsaanufniiiuvas
UAaINT Ladn13é1933 Personal Engagement Wnnsde
MBWUUADUNNLAZNNTIAUTEYUNGNEDEUUY Focus Group
ilomyaLiunazeufosnisvasynainslunsasdiu Lazii
Payaunuiuunnisaiunuliaesadesiumuanudenis
vosyAaInTroly Wi smingrdednanziuunisUssdy
AussTuLazaUlusdlalumsdniunuremisnunaiy
(ITA) UsednUsuusesnm 2562 luseAugeann (85.21 Axuuw)

King Mongkut’s University of Technology Thonburi

KMUTT manages and develops its personnel in various
aspects, including manpower planning, employee
compensation, talent recruitment and selection, performance
evaluation, talent mobility, and termination. A code of conduct
is set to provide guidance for staff on appropriate workplace
behavior and performance expectations. With respect to
human resource development, KMUTT has developed
plans that focus on the development of career path, core
competency, and functional competency of its personnel.
Furthermore, the university gathers employee feedback on
personal engagement using questionnaires and focus group
interviews in order to discover staff priorities and needs in
each dimension. The information obtained is further used to
improve the operation conforming to employees’ needs. For
the fiscal year 2019, the university obtained a very high score
(85.21 points) on Integrity and Transparency Assessment
among government agencies.
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KMUTT Information System
for Operation and
Decision-Making Support
(consists of 2 main systems)

\ 4

S:UUEI‘]SHUInﬂIV‘\I:E)ﬂ’]SU?.h’]S{?_ﬂﬂ’ls
Information System for Management

KMUTT adopts IT and Communication Master Plan of
2017-2021 as an operational framework. An information
technology (IT) system is also utilized to support university
operations and decision-making. The internal IT system
can be divided into two main systems: the IT system for
educational administration (such as systems for admission,

curriculum, registration, and course and exam schedules),
and the IT system for management (such as systems for
tuition fees analysis, personnel, salary and benefits, and
incomes and debt management).
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Current Mission Operations and
Implementation of the University
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3198. :q'qa%ﬁqﬂmeﬁmﬁuﬁﬂmjLLaxﬁwé’Qﬂuﬁﬁammw malanseau
WNIgIUNIANEIsEAUaALAnwlve (Thailand Qualification
Framework - TQF) uag KMUTT Student QF lagdanisiseu
nsaeuuuUligaiiiiu Outcome Base Education %38 OBE
Platform usnaniidsduiuntsusuusmdngnslidqanin
ANt AUN-QA titemsfusesnpsgiulussiuendou wae
Wanangms Work Adult Education (WAE) \ie30e5u Aging
Society Uagn1338UIHUL Lifelong Learning Taudasiaiun
91915 KATYAAINTNIINITANYIAIUNTBY KMUTT PSF
(Professional Standard Framework) u,azﬁeumiswaﬁfuaqu
miﬁﬂumsaauﬁ%a’h KMUTT LEB2 Lﬁaim%’umsaamwu
VANGNT UWHUNITADUTIEIVY AURINITAAMIUHATHENT S U
Y98N ANYINIULUINIINITTANISANEI 7Y OBE was
n3eUNATFILAYAT A MuALY ﬁy’ﬂﬁwﬁwmﬁaagismw
n1sande dardulneladu (endnutansiiidud1u
Fenssumanslunieufifinsugiuniangufiaussuuladgy
Uszimadiiu Tngazsudafuind@nuilulnsinu 2563
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KMUTT has main missions to promote academic and

advanced professional education by producing graduates,
conducting research and development, providing academic
services, and nourishing arts and cultures. The operations

of each mission are described as the details below.

Production of Graduates:

KMUTT aims to produce new breed, competent graduates
by proposing an academic module that focuses on
outcome-based education or OBE Platform in alignment
with the Thailand Qualification Framework (TQF) and the
KMUTT Student Qualification Framework. Concurrently, the
KMUTT Professional Standard Framework (KMUTT PSF) is
used for the development of faculty members and academic
personnel. The university has improved its programs to
meet the quality standards of AUN-QA for ASEAN standard
certification, while offering the Work Adult Education (WAE)
program to support both the aging society and lifelong
learning. The teaching and learning support system called
KMUTT LEB2 is also developed to support curriculum
design and course planning as well as to track the learning
outcomes of students according to the outcome-based
educational approaches (OBE) and the pre-specified
qualification framework. At the present time, KMUTT is in
the process of establishing the Thai Kosen Institute with an
objective to train the next generation of innovators in the field
of engineering. The institute, which adopts the Kosen system
of Japan that combines theory with practice, will start its

student recruitment in the academic year 2020.
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MNFEULEY 7 Ju IUIUNIEY 818 AU
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asaunaoaulall (e-Content) syuuviesayndnludd svuu
weUIduwmesinALEIEs SEUUBUNT LR wassEUL Wi-Fi

TNV TINDINNNSHRASTE NI UIULARY NN
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KMUTT Facilities

KMUTT (Ratchaburi Campus) was designed to be a technology-
supported learning community that facilitates interactions with
the community, while simultaneously stimulates human resource
development that will create graduates who can lead the society
towards the new manufacturing sector that is competitive and
socially conscious. KMUTT (Ratchaburi Campus) has adopted
the teaching and learning model called Residential College
that focuses on the development of soft skills in students.
The idiosyncrasy of this educational model is the provision of
one advisor for each sub-group of students, whose responsibility
is to closely supervise students and give them advice if needed.
The Residential College, which has been in operation since
the academic year 2013, takes in 120 boarding students per
annum. With its seven batches of students hitherto, the Residential

College has welcomed a total of 818 students.

KMUTT has established Information Technology (IT)
infrastructure as open-access facilities are indispensable for
the self-directed learning process of students. The infrastructure
is comprised of online instructional media, online information
resources (or e-Contents), automatic library system, high-
speed internet network, intranet, on-campus Wi-Fi system,

and communication channels.
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MFeus Anyone can Learn Anywhere Anytime fensiide
v v 1 v

e-Learning 8n3iin13WaIL Leaning Space MvIIuunInNgdy

9191 9nYuUN15ITEU3 (Learning Garden) Wu#in1siseus

Fu 1-4 81A1INTFEUINYINGINT (Learning Exchange) ua

International Learning Space AngAaUmans [udy

In accordance with the learning policy of “Anyone can
Learn Anywhere Anytime,” KMUTT places more focus on
the self-directed learning of students by using e-Learning
media. The university has also developed learning spaces
throughout the whole campus. These include the Learning
Garden, the Learning Exchange on the first to the fourth floor

of the Learning Exchange Building, and the International

Learning Space at the Faculty of Liberal Arts.

WUR Learning Space meluunianende nunneasiaaoiasonazogs=ranisnoasu
Learning Space Areas on campuses; some are already finished and some are still in progress.

King Mongkut’s University of Technology Thonburi
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KMUTT has been providing scholarships for undergraduate
and graduate students in order to enhance the educational
opportunities of its students. 37 percent of all students receive
scholarships annually. The scholarships can be divided
into four categories: (1) scholarships for the enhancement
of students’ potential; (2) scholarships to create equal
opportunities and to develop a person of moral character;
(8) scholarships for student aids; and (4) scholarships for

international students.

nun1sfinuiWaseadsSulnAnuys:AUUSYrYy1mSia:onufinAnun

Scholarships for Undergraduate and Graduate Students

TuseuUtinAnu u9s. AlESUNU
AnIdU 37% veddnAnuinunun

nunasinyIWeWsurAngnNIwWveIlnAnE
umyINIEAemna Nuieselunes
NPt YuLanmFonsess uan

nunisfAnuiWelileniana:aswaAunnrusssy
NUsTTUINY YU 50 U w36, - 50 )1 af1eAuiuazAL

nunisAnuIWesouIndeunAnun
Nuatuayuindne yududuiionisfinw

nun1sAnudnSudnAnuirnusIn
yuantyay Nuatuayunfineuay i1
NNUsEmAsYnIAguuit Y (GMS)

®

37,

of all students receive
scholarships each year.

N

Scholarships for the enhancement of students’ potential:
Phet Phrachomklao Scholarship, Jiaranai Phet Scholarship,
Research Assistant Scholarship, Saed Lueng Ruengrung
Scholarship, etc.

Scholarships to create equal opportunities and to develop

a person of moral character

Thammaraksa Scholarship, 50" Anniversary of KMUTT Scholarship
(50 scholarships for developing intelligent and virtuous students)

Student Aids: Student Support Funds, Educational Loans

Scholarships for international students:
Sahapanya Scholarships, grants for foreign students
from Greater Mekong Sub-region (GMS)
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ddneuddeuianssunaznusing Suliaveulunisuing
WAzIANISUITELAZEINNTTN AVUAMENINMINRAZULINAS
fimaulunsdakings3de (Research Clusten) Hiasufiin1s3de
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Research:

KMUTT focuses on high-impact research in such a manner
that not only knowledge and skills gained from the research
could support the personal development and the student’s
learning, but research results could also address the needs
of all sectors, such as the government, the society, and the
industrial sector. The Research, Innovation and Partnership
Office is created to manage and handle research and
innovation. It is tasked with the responsibility of setting rules
and guidelines for the establishment of research clusters,
research laboratories, and mechanisms to strengthen
research groups by inviting visiting professors, distinguished
visiting professors, and post-doctoral fellowships from
abroad. It is also in charge of procuring collective advanced
research equipment in order to support the teaching and
learning, and research. Furthermore, an international
advisory panel for research called the International
Research Advisory Panel (IRAP) is established with an
objective to significantly enhance the quality of research.
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97 1384 Uazilnanuiiegseninemiiiun1seuvedn 485 (584

KMUTT has carried out various activities with an aim to
promote collaboration with the industrial sector. The university
has a total of 41 of both existing and new partnerships,
including Betagro Public Company Limited, IRPC Public
Company Limited, and the Siam Cement Public Company
Limited. In addition, the Hatch Center is established to
promote entrepreneurial concepts and skills to students.
The center, which administers business incubation at the
student level, organizes entrepreneurial-related activities and
training as well as selects teams of students to participate
in events where students can develop and commercialize
their products. KMUTT has also launched a C-WAE program
for human resource development in the industrial sector
in accordance with constructionism learning theory.
The C-WAE program has been in continuous operation
for practically 20 years through four distinctive projects:
(1) Constructionism-Chemical Engineering Practice
School (C-ChEPS) project; (2) Constructionism-Packaging
(C-Packaging) project; (3) IRPC Chemical Engineering
Practices School (I-ChEPS) project; and (4) Productivity
Improvement & Innovative Creation Training by Learning
(PI-ChEPS) project.

The university has, on average, an annual research budget
of 350 million baht from various funding sources. 55 percent
of the research staff are conducting research. There are
an average of 300 research projects and 1,300 research
articles per annum. Research articles were cited in the

Scopus database 15,568 times over the past five years
(a@s of January 2020). As a result, KMUTT was ranked by
various institutions as one of the leading universities, both

regionally and globally. In addition, the university’s research
and inventions have received a total of 77 patents and
97 petty patents, while 485 other works are in the process
of filing for a patent.
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Results of KMUTT Research Development

Sovazvoyynans us.
lndusiol AfN1s39e
GeIfsuuUAaINS
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guoulnsInNsddeinausiol
A U9s. awsnwanls

FIUOUASIVOIUNADIUITY
AlFSUN1SS19Y (Citation)
Tugnuvioya Scopus
gounav 5U
(tu 1AdU U.A. 63)

The annual percentage
of KMUTT personnel
who conduct research
compared to the whole
research staff.

The annual average amount
of research budget from
various resources.

The annual average
number of projects
produced by KMUTT.

The number of times that
research articles were cited
in the Scopus database
within the past five years
(as of January 2020).
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The university has many research and academic service
agencies that are tasked with research production and
management. These include the Institute for Scientific
and Technological Research and Services (ISTRS),
the Pilot Plant Development and Training Institute (PDTI),
and the Science and Industry Park (SAl). KMUTT
(Bang Khun Thian Campus) in which the PDTI and the SAI
are located in the home of a science and industrial park
that focuses on conducting research and technology
transfer as well as enhancing the industrial strength of
the country. The campus also serves as a model of green

university that has good environmental management.
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KMUTT (Bang Khun Thian Campus) is also the location of
the National Biopharmaceutical Facility (NBF), which is
certified as a drug production facility by the Food and
Drug Administration (FDA). It provides services for the public
and private sectors that want to conduct experiments on
biopharmaceuticals and vaccines for clinical trials and
market tests. NBF is considered as an important mechanism
for stimulating investment in biopharmaceutical industry of
the country. It serves as the ASEAN center for the
production of biopharmaceuticals, vaccines, and high-value
biopharmaceutical substances as well as the medical hub
of Asia in accordance with government policies. Currently,
NBF offers its services at laboratory- and prototype-levels

to over ten universities and research institutes in Thailand.
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Academic services and corporate social responsibility
(CSR): KMUTT provides academic services that focus on
works that can be applied in the real world. The university
collaborates closely with the society and communities at

different levels, from households, villages, communities,

to provinces. It has also engaged in various forms of

interactions with communities through academic service
programs, including the university-community project.
The project consists of three elements, namely university
and schools groups, university and career, quality of life
and environment development groups, and university and

royal projects groups.
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Interms of corporate social responsibility, KMUTT concentrates
on raising the consciousness of its personnel and students
to create the learning community that can be developed to
become a green university through various activities. The One
Less project, for example, has a mission to reduce single-use
plastics in convenience stores, cafeterias, and shops on
campus. The Solar Cell Roof Top Installation project aims
to install solar panels on 25 buildings within a five-year
period. The Carbon Dioxide (CO2) Measurement project
is established to improve air quality in classrooms and

buildings.

The operation of the aforementioned projects results in
cooperation with various agencies in the form of an affiliate

network with the public and private sectors, both domestically

and internationally. In particular, the university has engaged

in cooperation with 348 foreign agencies.

King Mongkut’s University of Technology Thonburi
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Preservation of arts and Culture:

KMUTT has two-level mechanisms for the execution of art
and cultural activities: university-level and department-
level. Policies are set by the Student Development
Committee. There is an art and culture club that was
formed by a group of students. The university also admits
and offers Phet Phrachomklao Scholarship to students

who possess artistic and cultural talents.

KMUTT places equal emphasis on classroom instructions
and out-of-class learning activities in order to prepare
students to be ready for and be able to adapt to new
challenges and situations. Various activities should be
provided to students so that they are able to develop
themselves in different dimensions. The provision of these
activities requires cooperation from all related parties.
The university has implemented the main project called
“KMUTT Student Development 360 (KSD 360: All in All)”,
which can inspire students to create works for the community
through various projects. This project aims to develop
students to become social change agents. Activities have
been held under different projects, for example, volunteering
projects, arts and culture projects, music and sports projects,
and religion projects.

WELCOME | KSD
NEW STUDENTS | 360
Be a part of the pride allin all

Admissions and Recruitment Office | Tel: 0 2470 8333 http://admission kmutt.ac.th/
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KMUTT has integrated the Total Quality Management (TQM)
system with the university’s management system within
the framework of Educational Criteria for Performance
Excellence (EAPEX) in the interest of achieving institutional
excellence. The resulting KMUTT’s TQM Model (for the
period from 2013 to 2022) is divided into three phases.
Phase 1: System Incubation (2013-2018) aims to develop
a better understanding of the quality concept for all
personnel; Phase 2: System Development (2018-2022);
and Phase 3: Establishment of Sustainability (2022
onwards). The university is currently developing the
management system within the EdPEx framework. It has

the objective to be certified for meeting the EdPEXx

standards at 350 points by the end of the fiscal year 2021.

KMUTT’s TQM Model

QA

Organizational
Profile

Intergration

Operations

LO

AUN QA

Measurement, Analysis, and Knowledge Management

Quality Concept & Problem Solving

Organization Structure
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nann Wlun1591191u (Productivity Improvement: Pl) fu Improvement (PI). The committee has the responsibility

it lvnasuang 9 Tuuminerdeitenuniauaiidads to encourage various departments to engage in work
n1susudsenszuIun sy nglilinisiauesuinisunle process improvement by allowing them to regularly

UFUUT daeimnnssuInuvsatunaunsyhuee1esiaLles propose measures for the adjustment and enhancement

N3N UUTTNIAYANAISLAUNISTIAUSANS (Service Level of workflows or procedures. Service Level Agreement

Agreement: SLA) wielig3uuinisdulalunmsuinisiisinida (SLA) is also released to assure service recipients of fast

wazilUseanSan warneulamneganbiilni1sIninnIuua and efficient service. Subsequently, a service catalog

wnsg1un1sIiusnig (Service Catalog) ieilun3osile is created to be used as a tool for clarifying the functions

YT UIeNNwazUINIsTasaz s ulmiunsuns v and services of each department.
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oUANSAD

Us=ansnaway

High
02 Perforgance
Organization

Suulsuie/Us:guauznau

o = fnuANwUIazATGUIIU
AMMUANIWUNISATNTUIIU

Plan Creation and Execution
¢ Work Manual

¢ Service Level Agreement
¢ Sercive Catalog

Policy Acknowledgement /
Committee Meeting,
Plan Creation

n1susuusy
. Us:@nsnaw .
nusAAnIsitvaunItiuatuNIw nISWan nuo2AA / Kannas / InSaviJo
Quality-focused Operation Concept ATUNISUSHISTANISOVANS
Organizational Management
Concepts / Principles / Tools

Productivity
Improvement

ARMIU ASIEOU
TAAUSnun TAnoLS
Follow-up, Examination,
Consultation,and Education
(when necessary)

0 4 0 Usuusy WauuasiegaanasAItiugu
uniaue naniJasuveyasuwuvalauoiu: verguaginsevie/aru:

Presentation and Exchange of Information, Adjustment, Improvement,
Open for Suggestions Elevation of the Operation,

and Expansion to Network/Faculty

NwsaunasaANtuIulAsINIS Productivity Improvement
An Overview of Productivity Improvement Product
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KMUTT has invariably sought to improve the university
management system to be of better quality and more
effective. Since 2016, the university has enlisted the help
of a Japanese consulting firm JMA Holdings Inc., which is
a subsidiary of Japan Management Association Consultants
(UJMAC), in designing and developing a management
system. The university’s vision, goals, strategies, and
success indicators have been revisited and revised, while
the management process and the demand for information
technology (IT) system to support the achievement of goals
and vision have been analyzed and redesigned. The most
appropriate IT system will be selected for the planning and
linkage of different work systems throughout the university,
using information from the same database. The system will
also be used for resource planning to achieve maximum
benefit.

In recent years, the executives have various policies that
serve as a guideline for the management and operation of
the university. The university has studied the policy
implementation process and model that are appropriate for
the university’s context in order to systematically compile
these policies as KMUTT Policy. The policies are categorized,
tracked and evaluated. It also offers approaches to
communicate policies to staff, allowing everyone to follow the
same guidelines when implementing these policies.
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KMUTT has operated within the risk management

framework that is in accordance with the international
standards of Enterprise Risk Management-Integrating
with Strategy and Performance (COSO ERM 2017).
The university has a risk management system as well
as various operational and control processes to reduce
the risk and damage to an acceptable level. The risk
management committees are established at both the
university- and department-levels to be responsible for
the analysis of risk and risk factors that have an effect on
the overall goals of the university. A contingency plan is
devised to ensure system availability and continuous and

up-to-date system improvement.

The university has also developed a crisis management
plan within the Business Continuity Management (BCM)
framework in accordance with BS25999 standards,
which give priority to the risk assessment that affects
goals and threats of the university. A follow-up evaluation
of the implementation of the plan is conducted and
reported to the University Council every year.
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Sustainability management is another important task of
the university. Being a government-regulated university,
KMUTT has still been relying on financial support from the
government. Since the main income of the university comes
from the government budget and tuition fees, this poses a
restriction on the university. While the financial support from
the government tends to decrease every year, the university
receives the constant amount of income from tuition fees
as it has the policy to maintain the number of undergraduate
students as well as the level of tuition fees in recent years.
On the other hand, the university incurs more expenses
each year. This requires the university to find additional
sources of finance such as from researches, academic
services, and donations. In the fiscal year 2019, the university
earned the total revenue of 4,022.05 million baht: 1,870.88
million baht from the government; 1,784.30 million baht
from services; 60.25 million baht from subsidies and
donations; and 306.62 million baht from other income.
Meanwhile, the university incurred the total expense of
3,872.75 million baht: 1,474.92 million baht for personnel
expenses; 1,644.57 million baht for other operating
expenses; 211.08 million baht for utilities and other expenses;
and 542.18 million baht for depreciation expenses.

KMUTT has developed and rapidly grown over the last
59 years since the establishment of the university and
over the last 20 years since the transformation into an
autonomous university. Its continuous development stems
from well-cultivated knowledge of the faculty, staff, and
students. Each graduating class has contributed to the
reputation of the university and has been well received as
graduates have outstandingly applied their theoretical and
practical knowledge and skills to work in leading agencies
and organizations across the country. KMUTT will continue
to strive for being a university that the society can depend
on as well as becoming a world-class university according

to its goal.
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AIUNISWaNUNUAR / Students and Graduates

JauoulndnunazgdusanisAnun Usz91UnsAnun 2562
The Number of Students and Graduates (Academic Year 2019)

®

gaSonisinun
suUnsfinun 2561

BE

unAnunlnu

o
AAH

GnAnNuINIKUA

New students All students Graduates from
969 the class of 2018 810
131
SouU

C ‘-'{ USryryms / Bachelor’s Degree ‘-'{ Usryryln / Master’s Degree ‘.’[ Usryrynion / Doctorate >

wuewe ;. deyanansinwil 1 (mlfsdeansaume Insfnw 2562)

Remarks : As of academic year 2019

powwWIwaleveuiEUrufinnidson1sUUAvIUVeIUufin s:AUUSTYYInNS
sun1sAnNYI 2556 - 2560
Employers’ Satisfaction on the Performance of Bachelor’s Degree Graduates (Academic Year 2013-2017)
2

St

mun 1 mun 2 mun 3 IFY'IUI”I 4 mun 5

@ 2556 W 2557 2558 @0 2559 @ 2560 --()-- Fiade / Average

fuil 1 fie AuAMSITY A3U5TY 1. Morals and Ethics

v P & o P P

AU 2 A9 VINYEATUAIING 2. Knowledge

fuil 3 Ao vinwenislgan 3. Intellectual Skills

fudl 4 fie VinveAuduiusseninayARaLasALSURATEU 4. Interpersonal Skills and Responsibility

fudl 5 fle YinweNTIATIEATRLeY Msdeaauasldnalulad 5. Quantitative Skills, Communication and Technology Usage

wnewn : sudnsfng 2560 (@rsressninaieuume - na1au 2562) Ussananauardnszinaudaasaluiiousunau 2562
Remarks : Academic Year 2017 (surveyed from Apr to Oct 2019) processed and analyzed in December 2019
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mo=msiiviunin (meluszg:19a1 1 U) vesddiSansinun sulnisiinun 2557 - 2561
Graduate Employment within 1 Year of Graduation (Academic Year 2014 - 2018)

100%
90.35% 0 89.29% 88.87%
o 85.64% 86.27% 87.51%
e o ® ® -
=] o o
80% [ 75.76%/ Tudindnw
& 85.76% Master’s Degree and Doctorate
67.71% 67.92% 69.75% 67 O(V
5 . —_——
B — RN \ @ _ -
U3nysyns
60% Bachelor’s Degree
2556 /2013 2557 /2014 2558 /2015 2559 /2016 2560 /2017 2561 /2018
nuewe « TusiudAnuide uasAnwisendenvihau doya i \Wouliquisy 2563
Remarks : Include those who continue their study and those who work while continue their study. As of June 2020

RuiFieunvsiuladgvesgdiSamsanug (Sullnisiine 2561)
Average Starting Salary of Graduates (Class of 2018)

OrunnAne
Master’s Degree and Doctorate

34,584

u1n / baht

Usryryms
‘ Bachelor’s Degree

$ 21,405

u1n / baht

mwsaudrusuuaans Tusze: 10 U (U 2553 - 2562)
The Overview of the Number of Personal over a Period of 10 Years (Year 2010 - 2019)

U/ Year
2562/2019 2,580
2561/2018 2,525
2560/2017 2,430
2559/2016 2,428
2558/2015 2,328
2557/2014 2,265
2556/2013 2,245
2555/2012 2,145
2554/2011 2,200
2553/2010 2,136
L L L L L J
0 500 1,000 1,500 2,000 2,500 3,000

91usuAU / Persons
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MWSIUAINISHNYIVOID191SE / UNIVY
Us:=91U 2562
The Overview of Educational Background
of Lecturers and Researchers (Year 2019)

Ustyryaln
Master’s Degree
Ustyryon
Doctorate
AU / persons m
AU / persons

USnyryms
Bachelor’s Degree

22

AU / persons

wnewg : $1uIueansd / nddeitiun samdnauuulivsyd
andauminedy waryaansvleluiiiu

Remarks : Include all lecturers, researchers, regular and temporary
employees, and personnel in units under control.

AMKUININIBINISVOVD191SE / UNIYE

Us=91U 2562

Academic Ranks of Lecturers and Researchers

SOUANANS19SEY
Associate Professors

AU / persons

WEeMAns10sy
Assistant Professors

248

AU / persons

(Year 2019)

2%

fans191s8
Professors

183
persons

979158 / (NJJ8
néuludsmKuy
NS
Lecturers/Researchers
with no academic rank

501

AU / persons

MY © U158 / 1nITeTean saminausuuliysed
andraumIneds waryaansdieadluiius
Remarks : Include all lecturers, researchers, regular and temporary

employees, and personnel in units under control.

dndouanvisd / UnddgsiounansiazAolinAnyiunal (FTES) Us:91Un1sinun 2562
Ratios of Lecturers / Researchers to Staff and to Full-time Equivalent Student (FTES) in Academic Year 2019

dndaua13158 / UNIWY : RNTNN
Ratio of Lecturers / Researchers to Staff

3.6

9188 / UiNd98
Lecturers / Researchers

6.4

I57MUNA / Staff

MNEWR © WIUTINYARNTYINUTZLAN
mnldfusaminnuuuulivsyd uaggninssdu 4.5 : 5.5)

Remarks : Include all types of staff (If non-regular and hired-to-work
staff are excluded, the ratio would be 4.5: 5.5)

219158 / 1n33e : UnAnwLANLaT

P

MU © TIN5 /

A

Lecturers / Researchers : Full-Time Equivalent Student (FTES)

< 2Bd |

)
)
)
@

U ao

UnIapynUIELAN

U ao

<(Q

q‘

@ 2G4
o a4 O

mnbifueransd / 1039y nguninauuuuliivszd

wazngugnineesdu 1: 12.8)

Remarks : Include all types of lecturers / researchers (If non-regular

lecturers / researchers and hired-to-work staff are excluded,
the ratio would be 1: 12.8)
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QQ ATUWaVIUIYe / Research Output

J1usuUNAW3Te U 2558 - 2562 FUNAUNKEVATHSUNISIWEIWS
The Number of Publications (Year 2015 - 2019), Categorized by Publishing Sources

Msiwgnws / Publishing Sources ‘ 2558 /2015 ‘ 2559 /2016 ‘ 2560 /2017 ‘ 2561 /2018 ‘ 2562 /2019

918d1SS=AUUNUNGIR
. @ 350 3n 486 476 590
International Journals
915815S:AUUS:INFA ‘
National Journals @ 70 89 %9 o1 45
S19NUNISUSEBUSAULUNEIRA
) ' @ 480 657 600 650 481
International Conference Reports
$1EIUNSUS=BUS=AUUS=INFA
) ' 380 329 320 226 205
National Conference Reports
$91 / Total 1,280 1,446 1,465 1,413 1,321

vinewe : Jeyaiieunnsinu - Sunau veUtiug (enviul 2562 Wudeya a woufiunau 2563)
Remarks : Information of each calendar year

FrusunsaveaunAUATHSUNISENDY (Citation) U 2558 - 2562
The Number of Citations (Year 2015 - 2019)

ASy
Times

15,568

[10,346 %) (11,443

%] [11,008

=] (12,681

2558/2015 2559/2016 2560/2017 2561/2018 2562/2019
vanewn : « deyainauidviinisredansansine a Yuil 7 ua. 2563 (1uteya Scopus)
. Snuasslundarl Wurannaniseddounds 51
Remarks : « Information obtained from Thai-Journal Citation Index Center as of January 7, 2019 (Scopus database).
+ The number of citations per year is derived from the citation of five years prior.
YuoudnsUnsiazoudnsuns U 2538 - 2562
The Number of Patents and Petty Patents (Year 1996 - 2019)
ansumns / auansuns | 2538-2548 | 2549 | 2550 | 2551 | 2552 | 2553 | 2554 | 2555 | 2556 | 2557 | 2558 | 2559 | 2560 | 2561 | 2562 Sou
Patents / Petty Patents | 1996-2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | Total
ANSURSTEWo |- g 19 10 18 9 3 15 15 3 28 26 17 20 15 24 348
Patents Filed
ansunsATAs
Patents Approved 3 1 4 1 2 3 3 3 3 5 19 14 6 10 7
ouansUAshguvo
Petty Patents Filed 20 5 9 12 8 10 11 7 6 5 12 7 13 8 4 137
ouansUASATASU
Petty Patents Approved 11 3 1 6 2 6 14 6 8 7 14 8 4 2 5 97

King Mongkut’s University of Technology Thonburi



MIUS18SU - S189918 / Revenue - Expenses

$195U9SY 9unMUIIKaINUI Uuuds:uatu 2558 - 2562
Actual Revenue by Sources (Fiscal Year 2015 - 2019)

)

(
Amount (in million baht)

duun

FusuiRu

2558 / 2015 2559 / 2016 2560 / 2017 2561 /2018 2562 /2019
1 s1elanvudszuanu s1glionmsusnis [ shglnonmisamanuunazusnn [l srelsidu —0- sw
Government Services Subsidies and Donations Other Total

$19919950 SunmUIKaAUT Jauds:uanu 2558 - 2562
Actual Expenses by Purposes (Fiscal Year 2015 - 2019)

)

(
Amount (in million baht)

d1uunn

FIusuRu

2558 / 2015 2559 /2016 2560 /2017 2561 /2018 2562 / 2019

[ yuAduNAs / Operating Expenses [ wuaunu / Investment —@— s/ Total

AldgresomotnAny (1IAVDa) U 2558 - 2562
Cost per Student (Full-time Equivalent Student) (Year 2015 - 2019)

200,000

= 141,757

c <

E5 150000 - - —

=~ c

2z

S €

o >

2E

& £

50,000 1 )
2558 / 2015 2559 /2016 2560 /2017 2561 /2018 2562 /2019
—0— Addesiord ud. 91n5y —@— Algdesiond uA. 9INAIUNINENEY
Cost per Student from the Government Average Cost per Student
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asdwan1s9ndunuval u9es. IVssuinguiaw:luds:inAlng s:n91aU 2552 - 2562
Summary of KMUTT Rankings in Thailand (Year 2009 - 2019)

— Times Higher ] ] ] P > > 5 ¥
- u w u e o o o _ar
Wﬁ:@ﬁ Education
World Rankings =1 = = = =2 =2 =2 =
2012/2555 2013/2556 2014/2557 2015/2558* 2016/2559 2017/2560 2018/2561 2019 /2562
QS World 4o= 5o= 6= 6'= 6=" 5r= 6"= 5r= 5v=
University
Rankings =2 E = T T - T - T — T - T - S— -
— 2011/2554 2012/2555 2013/2556 2014/2557 2015/2558 2016/2559 2017/2560 2018/2561 2019/ 2562
N Scimago
| | | | Institutions 7 6" 8n 8n 4n & 7 3u 10"
= Rankings = = S S— - —— S—— S—— - —— .
2010/2553  2011/2554 2012/2555 2013/2556 2014/2557 2015/2558 2016/2559 2017/2560 2018/2561 2019 /2562
Ul Green
Green Metric 1 2 2" 2 5 8 5 15 8 6
woenASIIC Rankings = F— - W - N - N - W - N - S - N
2010/2553 2011/2554 2012/2555 2013/2556 2014/2557 2015/2558 2016/2559 2017/2560 2018/2561 2019 /2562
80- 1 Om Bm 70- Bm 5m 8m 6«. 6«» 80- 7m
== T = S— S—— = —— S S_— = —_—
2014/2557 2015/2558 2016/2559 2017/2560 2018/2561 2019 /2562

THEREEF"

Webometric

Rankings =

Summary of KMUTT Rankings in the World (Year 2009 - 2019)

Times Higher
Education

WORLD
World Rankings

IRANKINGS]

QS World
University
Rankings
W Scimago
iEEEY Institutions
Rankings
Ul Green
Green  Metric
NSl Rankings

Webometric
Rankings

2009 / 2552

asdwan1s9ndunuvay U9s. Tus=aulan s:nal 2552 - 2562

e—2
2013/ 2556

2011/2554 2012 /2555

e—2
2010/ 2553

I 1001+ I

I 351 - 400 I I 301 - 350 351 - 400 I I 601—800| I 601 - 800 I I 601 - 800 I |801—1000
2012/2555 2013/2556 2014/2557 2015/2558* 2016/2559 2017/2560 2018/2561 2019 /2562

2016/2559 2017/2560 2018/2561  2019/2562

2015/ 2558

2013 /2556 2014 /2557

2011/2554 2012 /2555
1763 I I 1605 I I 1293 I I 1266 l 1282 I I 533 I I 538 I I 5 I I I I
2010/2553 2011/2554 2012/2555 2013/2556 2014/2557 2015/2558* 2016/2559 2017/2560 2018/2561  2019/2562
17 I I 47 I I I I 39 80 I I 78 I I 122 I I 262 I I 169 I 158 I
2010/2553 2011/2554 2012/2555 2013/2556 2014/2557 2015/2558 2016/2559 2017/2560 2018/2561  2019/2562
Czeo ] [Cee2 ] [Czr ] [C281 ] [Cs4e [ 653 ] [ 832 ] [ 989 ] [ 1064 ]| [ 1158 ]
2009/2552 2010/2553 2011/2554 2012/2555 2013/2556 2014/2557 2015/2558 2016/2559 2017/2560 2018/2561  2019/2562
MNEWA : lNEN13IneuduUsELAN World Ranking Remarks : * Change of Criteria
* Fudgunasinigin As of the year that the ranking institution annouced results

’ ad oo oo o
1 U9Ya f UNFNUUINDUAUUTENARE
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wan1sInduAuvad ues. Tul 2562 IUSsulfounudiuuu (2561)

Summary of KMUTT Rankings in Year 2019 Compared with the Previous Year (2018)

QS World University Rankings !‘HE Times Higher Education World
University Rankings

World University Rankings World University Rankings
TS - 02020 5udu 801-1000 (CR 5=) « U 2020 8Ufiu 1001+ (CR 4=)
Year 2020: ranked 801-1000 (CR 5=) Year 2020 ranked 1001+ (CR 4=)
« U 2019 dunu 801-1000 (CR 5=) » U 2019 dunu 801-1000 (CR 2=)
Year 2019: ranked 801-1000 (CR 5=) Year 2019 ranked 801-1000 (CR 2=)

World University Rankings by Subject
V2« U2019 nguaiv Engineering & Tech. Sunu 451-500
Inetawigounndunu 4 ava Taln. Mechanical Eng lla:

World University Rankings by Subjects

(=T - U 2020 nduavn Engineering & Tech. SUdU 501-600 (CR 1)
Year 2020, Engineering & Tech. ranked 501-600 (CR 1)

« U 2019 nguanv Engineering & Tech. SuAu 501-600 (CR 1)
Year 2019, Engineering & Tech. ranked 501-600 (CR 1)

Mathematics 301-350 Electrical & Electronic Eng.
lla: Materials Science 351-400

Year 2019, Engineering & Tech. ranked 451-500, Asia University Rankings

» U 2019 dunu 201-250 (CR 4)
Year 2019 ranked 201-250 (CR 4)
» U2018 dunu 114 (CR2)
Year 2018 ranked 114 (CR 2)

with four fields of study, namely, Mechanical Eng.
and Mathematics 301-350 Electrical & Electronic Eng.
and Materials Science 351-400

» U 2018 nguaivi Engineering & Tech. dusiu 388
Inetaigosnndunu 3 avalaln Chemical Eng.
251-300 Electrical Eng. lla: Mechanical Eng. 351-400
Year 2018, Engineering & Tech. ranked 388,

Asia - Pacific University Rankings
» 12019 dunu 191-200 (CR=4)

Year 2019 ranked 191-200 (CR 4)
= U 2018 dusu 121-130 (CR=2)

Year 2018 ranked 121-130 (CR 2)

with three fields of study, namely, Chemical Eng.
251-300, Electrical Eng. and Mechanical Eng. 351-400
Asia University Rankings
VS - U 2020 dusu 146 (CR 6)
Year 2020 ranked 146 (CR 6)
* U2019 dunu 153 (CR7)
Year 2019 ranked 153 (CR 7)

? -

Emerging Economies Rankings
(TST - U 2019 susu 201-250 (CR 3=)
Year 2019 ranked 201-250 (CR 3=)
» U2018 dunu 92 (CR 2)
Year 2018 ranked 92 (CR 2)

Metric Ul Green Metric World University Rankings ———_SCImago Institution Rankings

W [RAY  U2019 duau WR 158 (CR 6)
Year 2019 ranked WR 158 (CR 6)

» U 2018 dufu WR 169 (CR 8)
Year 2018 ranked WR 169 (CR 8)

TS - U2019 Susiu WR 702 (CR 10)
Year 2019 ranked WR 702 (CR 10)

» U2018 dunu WR 596 (CR 3)
Year 2018 ranked WR 596 (CR 3)

oF
WG OF W,
® %
o %
&

%
!
g

ACADEHo

Webometrics Ranking of World University Academic Ranking of World Universities

AN

e U 2019 (July) dusu WR 1158 (CR 7)

Year 2019 (July) ranked WR 1158 (CR 7)

U 2019 (January) unu WR 1163 (CR 9)
Year 2019 (January) ranked WR 1163 (CR 9)
U 2018 (July) uAu WR 1064 (CR 8)

Year 2018 (July) ranked WR 1064 (CR 8)

U 2018 (January) dunu WR 1093 (CR 8)
Year 2018 (January) ranked WR 1093 (CR 8)

(TS0 - U2019:  aw1ds1 Mechanical Eng. SUAU WR 151-200 (CR 1)
d1v1381 Chemical Eng. ranked WR 401-500 (CR 3)
Year 2019: Mechanical Eng. ranked WR 151-200 (CR 1)
Chemical Eng. ranked WR 401-500 (CR 3)
- U2018:  &11381 Mechanical Eng. Suniu WR 151-200 (CR 1)
d1v1981 Energy Sci. & Eng. duau WR 401-500 (CR 2)
amv1ds1 Chemical Eng. ranked WR 401-500 (CR 3)
Year 2018: Mechanical Eng. ranked WR 151-200 (CR 1)
Energy Sci. & Eng. ranked WR 401-500 (CR 2)
Chemical Eng. ranked WR 401-500 (CR 3)

s

UNIVERSITIES

NEW

%,""«  Best Global University Rankings
ST - sy subject: U 2020 & Engineering SUiu WR = 265 (CR = 1)
By Subject: Year 2020, Engineering ranked WR = 265 (CR = 1)
* By Subject: U 2019 &@1v1 Engineering 8UAU WR = 277 (CR = 1)
By Subject: Year 2019, Engineering ranked WR = 277 (CR = 1)

nueun - WR-World Rank / CR - Coutry Rank
& v v vy v S o v gy ¢
: UN99nduUAUNanY iﬁl!ﬁ"IJJWLLma:ﬁﬁﬂ’]Uu‘Ui%ﬂWﬂl'JUUL’JU‘l(‘UM

: Year ranking above specified as annouced on web of each institution

N

ayamznan1s3ndudulul 2562 / Information only ranked in 2019
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